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Board of Trustees 
Bowling Green State University 
December 11, 1997 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in the 
Assembly Room of McFall Center, Bowling Green Campus on December 11, 1997: Delbert L. Latta, Chair; 
Michael J. Marsh, Vice Chair; Leon D. Bibb; David A. Bryan; Edward A. Ferkany; Peter Fitz; John A. Laskey; G. 
Ray Medlin, Jr.; Valerie L. Newell; Kermit F. Stroh and Eileen Sullivan. 
Also present were Deborah Magrum, Secretary to the Board of Trustees; Tara Gore, 1997-98 Undergraduate Student 
Representative to the Board; Robert Holmes, 1997-98 Faculty Representative to the Board; Faith Olson, 1997-98 
Classified Staff Representative to the Board; Duane Whitmire, 1997-98 Administrative Staff Representative to the 
Board; John Woods, 1997-98 Graduate Student Representative to the Board; J. Christopher Dalton, Senior Vice 
President for Finance; Charles R. Middleton, Provost and Vice President for Academic Affairs; John C. Moore, 
Interim Vice President for University Advancement; Edward Whipple, Vice President for Student Affairs; Gaylyn 
Finn, Treasurer; media representatives; and a number of observers. 
Chair Latta called the meeting to order at 2:50 a.m.; the Board Secretary called the roll and announced that a 
quorum was present (nine Trustees). 
Chair Latta reported with sadness upon the death of former Trustee G. O. Herbert Moorehead. Mr. Moorehead was 
a valuable member of the BGSU family since he began his college days as a student here 40 years ago. He 
remained very involved in university activities and served on three Boards: the Alumni, Foundation and University 




Motion was made by Mr. Marsh and seconded by Mr. Medlin that the minutes of the meeting of October 3, 
be approved as written. The motion carried. 
PRESIDENT'S REPORT 
1997, I 
Mr. Latta announced that Dr. Ribeau was not able to be at the meeting today due to a family medical emergency. 
Ms. Magrum, Secretary of the Board of Trustees, was called upon to give the President's Report in Dr. Ribeau's 
absence. She provided some brief remarks on his behalf regarding the new Sidney Ribeau Leadership Academy 
established in October when he received a bonus from the Board of Trustees and donated it back to the University. 
Since the October meeting, Dr. Ribeau has developed a plan for the Academy, and Ms. Magrum highlighted some 
of the aspects of the Leadership Academy: 
Students will be accepted into the Academy beginning in January of 1999.     Each year, approximately 35-40 
students are expected to enroll in that program so that eventually the total enrollment will be 135-150 students. 
Current courses at the University will be modified to include a leadership component for students enrolled in 
the Academy. 
Out-of-class activities, such as internships and community service opportunities, will be incorporated into the 
curriculum. 
A "Leader to Leader Colloquium" hosted by the University will be held several times annually and will involve 
community, government and social sector leaders from the area, region, state and nation. 
High school students will be involved in the program through workshops, presentations and other activities, 
which will be taken into the schools as well as held on campus. 
During the summer a week-long leadership seminar will be held for young professionals in which current 
business, education and government leaders will serve as both teachers and mentors. 
An annual leadership conference will be held on the campus.    The first one is set for fall 1998 and will 
officially inaugurate the Academy and its programs. 
The Leadership Academy will include a number of scholarships which will be offered to both University and 
high school students. To date, a $25,000 gift has been received to establish a scholarship for students from the 
Toledo area public schools, and a $30,000 pledge has been made to provide scholarships for students interested 
in pursuing careers in public service. 
Mr. Stroh then read the following statement on behalf of the Board of Trustees: I 
93 
I 
Two months ago, the Leadership Academy was just an idea. Thanks to Dr. Ribeau's initiative, it is fast becoming 
a reality. You have just heard some of the details of the Leadership Academy. It's an exciting venture for BGSU. 
The Board of Trustees strongly supports the concept of leadership training. An over-whelming number of men and 
women who are considered leaders honed their leadership skills on a university campus. That's what the Ribeau 
Leadership Academy is going to do at BGSU. It's going to teach young people all about leadership, and provide 
opportunities for them to develop their leadership abilities. We want to see Bowling Green graduates become the 
leaders of their communities, their businesses, their organizations and other areas in which they are involved. The 
Ribeau Leadership Academy is going to make that happen in greater numbers than ever. 
To demonstrate our support in a very tangible way, the Trustees today are announcing its intent to establish the 
Board of Trustees Leadership Scholarship. Its purpose is to provide financial assistance to incoming and current 
BGSU students who demonstrate leadership potential. The scholarship will be endowed in the amount of 
$100,000, and funding will come from current, past and future Board of Trustee members. It is our expectation that 
up to five students annually will be the recipients of Trustee Leadership Scholarships. We are pleased that we can 
make the announcement today. It is important that the Ribeau Leadership Academy get a fast start, and we think 
this scholarship will aid that effort. 
Audit Committee of the Board of Trustees 
Ms. Newell said that Auditor of the State James Petro recently recommended to all state universities that they form 
an independent audit committee (a) to determine the scope of their annual audit, (b) to supervise its implementation, 
and (c) to review the results of the audit with their outside auditors. A function like this exists in the Financial 
Affairs/Facilities Committee but in light of Mr. Petro's suggestion that a separate autonomous committee be 
developed, Ms. Newell made the following motion. 
I 
No. 17-98 Ms. Newell moved and Mr. Medlin seconded that the Secretary to the Board of Trustees be directed 
to draft for future consideration by the Board of Trustees a change in the Board of Trustees Bylaws 
to implement and to take any other necessary actions to implement the auditor's recommendation. 
The motion was approved with no negative votes. 
HUMAN RESOURCES/UNIVERSITY PROGRAMMING COMMITTEE 
Mr. Marsh presented the Human Resources/University Programming Committee report. He announced that the 
Human Resources/University Programming Committee met on Thursday morning and reviewed two action items 
and one information item. 
Personnel Changes Since October 3. 1997. Meeting 
No. 18-98 Mr. Marsh moved and Mr. Ferkany seconded that the Board of Trustees has reviewed and 
ratified the Personnel Changes since the October 3, 1997, meeting. The motion was 
approved with no negative votes. 
PERSONNEL CHANGES 
ADMINISTRATIVE STAFF 
October 3, 1997 through December 11, 1997 
NEW APPOINTMENTS FULL-TIME 
PROVOST AND ACADEMIC AFFAIRS 
I 
Lynda N.  Ackerman, Development Officer, College of Arts and Sciences, effective 11-12-97/6-30-98, salary 
$38,000 fyr. 
Jeffrey Burdorf, Research Assistant, Psychology, effective, 9-18-97/6-30-98, salary $25,000 fyr. 
Kshitij Dwivedi, Research Technician, Biological Sciences, effective 10-15-97/10-14-98, salary $25,603 fyr. 
Roxanne L. Foster, Educational Technologist Assistant, Northwest Ohio Educational Technology Foundation, 
effective 9-22-97/6-30-98, salary $18,500 fyr. 
Christine M. Haar, AP4 Clinical Site Coordinator, Family & Consumer Sciences, effective 10-1-97/6-30-98, salary 
$32,000 fyr. temporary assignment. 




Barbara Waddell, (formerly classified), Interim Affirmative Action Officer, Affirmative Action/Disability Resources, 
effective 10-20-97/6-30-98, salary $47,500 fyr. 
STUDENT AFFAIRS 
Stephanie Albers, Residence Hall Director, Student Housing and Residence Programs, effective 9-20-97/6-30-98, 
salary $20,250 fyr. 
UNIVERSITY ADVANCEMENT 
Susan Dunn, (formerly classified), Manager of Prospect Research/Development, Development, effective 9-1-97/6-30- 
98, salary $31,500 fyr. 
Amy M. Rettig, Writer/Editor, Public Relations, effective 10-21-97/6-30-98, salary $30,940 fyr. 
I 
N|:W APPQ1NTMENT? PART-TIME 
STUDENT AFFAIRS 
Rebecca Kaplan, Medical Office Assistant, Student Health Services, effective 9-8-97/5-8-98, salary $9,389. 
Elizabeth Ann Lucas, Staff Pharmacist, Student Health Services, effective 9-15-97/5-8-98, salary $19,298. 
Marilyn Warner, Medical Office Assistant, Student Health Services, effective 9-8-97/5-8-98, salary $8,881. 
REAPTOINTMENTSFUIL-TIMH 
PROVOST AND ACADEMIC AFFAIRS 
Kay Gudehus (formerly part-time), Admissions Officer, Admissions, effective 8-15-97/6-30-98, salary $28,910 fyr. 
Betsy Bunner, (formerly part-time), Project Director and Enrollment Coordinator, College of Health and Human 
Services, effective 10-21-97/5-21-98, salary $31,636 ayr. 
CHANGES IN ASSIGNMENT. TIT1.E AND/OR SALARY I 
PROVOST AND ACADEMIC AFFAIRS 
Anthony Boccanfuso, from Director, Sponsored Programs and Research, $67,770 fyr to Associate Provost for 
Research and Federal Relations, $70,110 fyr, effective 8-1-97/6-30-98, salary  increase due to  increased 
responsibilities, title change and a change in position grade. 
Judy Donald, from Director of Summer Workshops and Information Systems, Continuing Education, International 
and Summer Programs, $40,610 to Director of Registration and Scheduling, $42,960, effective 10-1-97/6-30- 
98, increase due to changes in job responsibilities and position grade. 
Kristen Donaldson, Director of Undergraduate Studies, College of Business Administration, from $42,433 to 
$48,900, effective 7-1-97/6-30-98, change in salary due to changes in responsibilities and position grade. 
Nicholas Gorant, Assistant Manager Technical Services, WBGU, change in salary and assignment from $52,879 to 
$60,200, effective 8-1-97/6-30-98, salary increase due to assuming temporary duties of Project Manager, 
Campus Wide Desktops on a part-time basis. 
Richard A. Graham, from Assistant Director of Budget and Operations, $38,975 to Assistant Director Plant 
Operations and Maintenance, $41,475, Firelands College, effective 8-1-97/6-30-98, salary increase due to 
compensation evaluation. 
Lawurence Holland, from Coordinator, Custodial Services, $37,180 to Manager, Building Services, $46,000 fyr, 
effective 7-1-97/6-30-98, salary increase due to increase in responsibilities, changes in title and position grade. 
Anita Knauss, from Assistant Director of Marketing and Promotions, Continuing Education, International and 
Summer Programs, $34,862 to Interim Director of Marketing and Promotions, $37,189, effective 10-1-97/6-30- 
98, salary increase due to Interim position with additional responsibilities. 
Deborah McLaughlin, from Associate Director, Public Relations, $45,088 to Web Project Manager, $47,342, 
effective 7-1-97/6-30-98, salary increase due to compensation evaluation, changes in title, position grade and 
department. 
Denise Pax, Animal Research Technician, Graduate College, salary increase from $20,750 to $26,750, effective 9-1- 




Audrey Rasmussen,  from  Co-op  Coordinator/Job  Developer $30,661   to  Assistant  Director of Cooperative 
Education, $33,759, College of Technology, effective 11-1-97/6-30-98, salary increase due to additional 
responsibilities and title change. 
Kent Strickland, Systems Programming Manager, University Computer Services, from $60,590 to $63,620, 
effective 10-1-97/6-30-98, increase is a stipend for additional responsibilities. 
Jason Wesco, Manuscript Processor, Center for Archival Collections, from $10,352 fyr to $11,601, effective 10-1- 
97/6-30-98, increase in salary due to an increase in FTE's from 50% to 75%. 
Sabrina White, from Assistant Director, Graduate Studies in Business, $40,316 fyr to Director, Graduate Studies in 
Business, $50,900 fyr, effective 7-14-97/6-30-98, promotion. 
PRESIDENT'S ARF.A 
Kurt Thomas, from Assistant Golf Course Director, $23,946 to Golf Course Director/Head Golf Coach, $36,500 
effective 9-29-97/6-30-98, promotion. 
I 
STUDENT AFFAIRS 
Celeste Bland, from Associate Director, $42,064 to Director of Multicultural Affairs and Student Support Services, 
$46,000, effective 7-1-97/6-30-98, salary increase due to increase in responsibilities, change in title and a 
change in position grade. 
Amy O'Donnell, Assistant Dean of Students, back pay for period 1-1-96/6-30-97, $4,332.50 due to appeal of 
compensation evaluation. 
Amy O'Donnell, Assistant Dean of Students, from $38,024 to $41,035, effective 7-1-97/6-30-98, salary increase 
due to appeal of compensation evaluation. 
Rebecca Utz, Radiology Coordinator, from $44,725 to $46,961, effective 7-1-97 and until Joanne Navin returns 
from medical leave, 5% salary increase due to additional responsibilities. 
Jodi Webb, Director, First Year Experience, Office of Vice President for Student Affairs, from $35,567 to $42,500, 
effective 7-1-97/6-30-98, salary increase due to increase in responsibilities and a change in position grade. 
CONTRACTS CQNqypEp 
PROVOST & ACADEMIC AFFAIRS 
Barbara Lang, Part-time Development Officer, College of Arts & Sciences, effective 10-31-97, personal reasons. 
Karen Matheny,   Part-time Assistant to  the  Director,  Student  Services, College of Education and  Human 
Development, effective 11-17-97, accepted another position. 
Walter Montenegro, Manager, Personnel Administration, Human Resources, effective 11-1-97, retirement. 
Jason Wesco, Part-time Micrographics Assistant, Center for Archival Collections, effective  10-24-97, accepted 
another position located in Kansas. 
FINANCIAL AFFAIRS 
Rollie Engler, University Architect, Architect's Office, effective 10-17-97, retirement. 
I 
PRESIDENT'S AREA 
Kimberly Glandorf, Assistant Women's Gymnastics Coach, Intercollegiate Athletics, effective 9-2-97, accepted 
another position. 




Carolyn Agler, Medical Office Assistant, effective 9/3,4,5/97, leave without pay. 
96 
EMPLOYED EXTRA HOURS 
SIIIDENT HEALTH SERVICES 
Carolyn Agler, Medical Office Assistant, employed extra hours 9/17/97, 10/15, 29/97 (9 hours) to be compensated 
at time and a half per Fair Labor Standards Act; $174.56. 
Barbara Hoffman, Nurse Clinician, employed extra hours 8/4, 5/97 (11 hours); $252.56. 
Becky Kaplan, Part-time Medical Office Assistant, employed extra hours 9/9, 15, 17, 18, 23/97, 10/6, 8, 15, 16, 
21, 30/97 (17 hours); $239.91. 
Amy Rose, Nurse Practitioner, employed extra hours 8/4/97 and 9/10, 12, 24/97, 10/1, 29/97 (32 hours); $701.28. 
Cheryl Lambert, Medical Office Assistant, employed extra hours 9/3, 24/97, 10/3/97 (9 hours) to be compensated at 
time and a half per Fair Labor Standards Act; $184.52. 
Elizabeth Lucas, Part-time Pharmacist, employed extra hours 9/15, 22, 29/97,  10/6,  13, 20, 27/97 (58 hours); 
$1,371,70. 
Jose Ortega, Medical Office Assistant, employed extra hours 9/10, 23/97, 10/1, 6, 21, 22/97 (13.5 hours) to be 
compensated at time and half per Fair Labor Standards Act; $235.71. 
Marilyn Warner, Part-time Medical Office Assistant, employed extra hours 9/12, 17, 18, 19, 22, 26, 29/97, 10/3, 6, 
9, 14, 16, 17, 21, 23, 24, 27, 28, 30, 31 (75.75 hours); $977.59. 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
October 3, 1997 through December 11, 1997 
NEW APPOINTMENTS FULL-TIME 
Anthony Gorman, Visiting Professor, Department of Chemistry, College of Arts & Sciences, effective November 
10, 1997, salary $50,000 academic year rate. 
CHANGES IN ASSIGNMENT. TITLE AND/OR SALARY 
Paige Edley, Department of Interpersonal Communication, College of Arts and Sciences, from Instructor, temporary 
to Assistant Professor, probationary, second year of seven, increase in salary from $36,256 to $37,056. 




Pietro Badia, Distinguished University Professor, Department of Psychology, College of Arts and Sciences, retiring 
effective January 1, 1998. 
Janet Schnupp Lee, Assistant Professor, Educational Curriculum and Instruction, College of Education and Human 
Development, retired effective 12/1/97. 
Allen S. White, Professor, Department of Theatre, College of Arts and Sciences, retiring effective January 1, 1998. 
CHANGES TO THE 1997-98 CONTRACT SALARY BOOK 
Ellen Berry, Associate Professor, Department of English, College of Arts and Sciences, correct salary from $58,979 
to $56,949, stipend incorrectly included in salary. 
Alice Heim Calderonello, Professor, Department of English, College of Arts and Sciences, correct salary from 
$60,935 to $59,211, stipend incorrectly included in salary. 
Federico Chalupa, Associate Professor, Department of Romance Languages, College of Arts and Sciences, change 
salary from $45,708 to $44,436, stipend incorrectly included in salary. 
John Fatica, Instructor, Department of Business  Education,  College  of Business  Administration,  $27,316, 
Academic Year, omitted from Salary Book. 
Carol Hess, Assistant Professor, Department of Music Composition & History, College of Musical Arts, $38,000, 
Academic Year, omitted from Salary Book. 
Janet Schnupp Lee, Assistant Professor, Department of Educational Curriculum and Instruction,  College of 
Education and Human Development, $47,738, Academic Year, omitted from Salary Book. 






Helen Michaels, Associate Professor, Department of Biological Sciences, College of Arts and Sciences, $43,098, 
Academic Year, omitted from Salary Book. 
Allen S. White, Professor, Department of Theatre, College of Arts and Sciences, correct salary from $35,619 to 
$71,237 academic year salary. 
Protected Speech Policy 
Mr. Marsh reported that the Protected Speech Policy was developed with student input and that Nicholas Kadel of 
the Student Coalition for Free Speech made a brief presentation to the committee. 
No. 19-98        Mr.  Marsh moved and Mr.  Bryan seconded that the Board of Trustees approve the 
following Protected Speech Policy.   The motion was approved with no negative votes. 
Statement Regarding Protected Speech 
Bowling Green State University is committed to the ideals and constitutional rights 
associated with freedom of speech. It is a given that the University, in its entirety, is 
considered to be an environment where free speech, the free expression of ideas and 
thoughts, and the free exchange of opinion occur throughout the campus proper. 
In an attempt to provide a place for those who desire an open facility for the expression of 
thoughts, ideas, and opinions, a specific area on the campus is designated as the Protected 
Speech Area. This space may be used without registration or permit. The existence of a 
designated Protected Speech Area does not preclude free speech from occurring in any other 
area of the campus. The normal activities of the University may not be impaired and 
means of entrance and exit to facilities may not be impeded as a result of the expression of 
free speech. In addition, pertinent policies as outlined in the Student Affairs Handbook are 
to be followed. 
The Protected Speech Area is located within the University Union Pedestrian Mall. The 
space is designated by a sign and is available to all those desiring to express free speech 
and thought. 
Mr. Marsh concluded his report by announcing that the committee had been advised of the honorary degree to be 
awarded to Richard Kinzel, President and CEO of Cedar Fair in Sandusky, Ohio. 
FINANCIAL AFFAIRS/FACILITIES COMMITTEE 
I 
Ms. Newell reported that the Financial Affairs/Facilities Committee met on Thursday morning and reviewed four 
action items. 
Proposed 1998-99 Room and Board Rates 
Ms. Newell stated that the Committee decided, after much discussion, to increase slightly the proposed room rate 
so that additional monies could be allocated to help improve some of the residence halls in a more direct way, since 
this is a very important aspect in the recruitment and retention of students. The recommended increase is 5.8%, 
which means that an undergraduate student living in a standard double room and opting for the minimum meal plan 
would pay an additional $121 per semester. A significant portion of this increase will be dedicated to enhancing 
residence hall facilities including computer labs and networking individual rooms, and the additional 1% increase 
the Committee added is dedicated specifically for room improvements only. This recommended increase is the 
lowest percentage increase in total room and board rates for BGSU in the last nine years. With this increase, the 
University's room and board rates still continue to be among the lowest in the state. 
8!S@HHP! 
98 
No. 20-98 Ms. Newell moved and Mr. Medlin seconded that approval be given to the following proposed 
room and meal plan rates, effective with the Fall Semester, 1998, with a significant portion 
of the increased revenue to be dedicated to enhancing residence and dining hall facilities. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"~ 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Laskey, Mr. Latta, Mr. Marsh, Mr. Medlin, Ms. 
Newell, Mr. Stroh. The motion was approved with nine affirmative votes. 





Rogm/Tech Fee/Meal Plans 
Tech 
Room      Ess   Minimum Comfort      Super        Minimum   Comfort    Super 
Conklin, Harshman, Kohl 
Kreischer, McDonald, 
Prout & Rodgers Halls* 
Std. Occupancy 
Semester $1290 $68 $838 $1088 $1268 $2196 $2446 $2626 
Annual $2580 $136 $1676 $2176 $2536 $4392 $4892 $5252 
Sgl. Occupancy 
Semester $1574 $68 $838 $1088 $1268 $2480 $2730 $2910 
Annual $3148 $136 $1676 $2176 $2536 $4960 $5460 $5820 
II. Offenhauer Hall 
Std. Occupancy 
Semester $1607 $68 $838 $1088 $1268 $2513 $2763 $2943 
Annual $3214 $136 $1676 $2176 $2536 $5026 $5526 $5886 
Sgl. Occupancy 
Semester $1865 $68 $838 $1088 $1268 $2771 $3021 $3201 
Annual $3730 $136 $1676 $2176 $2536 $5542 $6042 $6402 
III. Founders 
Std. Occupancy 
Semester $1735 $68 $838 $1088 $1268 $2641 $2891 $3071 
Annual $3470 $136 $1676 $2176 $2536 $5282 $5782 $6142 
Sgl. Occupancy 
Semester $1996 $68 $838 $1088 $1268 $2902 $3152 $3332 
Annual $3992 $136 $1676 $2176 $2536 $5804 $6304 $6664 
/. Small Group Living 
(Room Plan Only) 
Units 
Semester $1471 $68 N/A N/A N/A $1539 mm _ 
Annual $2942 $136 N/A N/A N/A $3078 — — 
I 
♦The Meal Plan is optional for residents of Conklin and McDonald North Halls. 
Revised Fiscal Years 1999-2004 State-Funded Capital Plan 
Ms. Newell explained that the Ohio Board of Regents has asked universities to revise their capital to include the 
projected impact of both the Ohio One Percent for Art program and future inflation in construction costs. 
No. 21-98 Ms. Newell moved and Mr. Marsh seconded that the Board of Trustees endorse the following 





The Board Secretary conducted a roll call vote with the following results: Voting "yes"-- 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Laskey, Mr. Latta, Mr. Marsh, Mr. Medlin, Ms. 
Newell, Mr. Stroh. The motion was approved with nine affirmative votes. 
REVISED 
FY 1999-2004 CAPITAL BUDGET REQUEST - MAIN CAMPUS 
Comprehensive Six-Year Capital Program and 
State-Funded Capital Request Summary 
Fiscal Years 1999-200Q 
1 Central Heating Plant Replacement - Phase III 
2 University Hal! Rehabilitation - Phase III 
3 Moseley Hall Rehabilitation 
4 Psychology Building Rehabilitation & Asbestos 
5 Network Infrastructure - Phase I 
Auxiliary Improvements 
Network Infrastructure - Phase I 












$16,252,920        $38,925,000 
I 
Fiscal Years 2001-2002* 
1 Moseley Hall Rehabilitation 
2 Material Sciences Center (Beckman Building) 
Biochemistry and Biotechnology Addition 
Central Services Warehouse Addition 
Electrical Sub Station 
Fine Arts Building Rehabilitation 
Johnston Hall Rehabilitation 
Network Infrastructure - Phase II 
Technology Annex Rehabilitation 
Technology Building Addition 
Auxiliary Improvements 
Network Infrastructure - Phase II 
Local Capital Improvements 
Total 
Fiscal Years 2003-2004* 
Central Cooling Plant - Phase I 
College of Health & Human Services 
Laboratory & Research Center 
Moore Musical Arts Center Addition 
Network Infrastructure - Phase III 
Social Philosophy & Policy Center Addition 
Steam Distribution Piping Rehabilitation 
Utility Service Tunnel Rehabilitation 
Auxiliary Improvements 
Network Infrastructure - Phase III 



























$31,654,000        $14,834,160 
I 
♦Please note that all projects not designated with a priority number are listed in alphabetical order, 
and not intended to reflect a prioritization. 
100 
REVISED 
FY 1999-2004 CAPITAL BUDGET REQUEST - FIRELANDS 
Comprehensive Six-Year Capital Program and 
State-Funded Capital Request Summary 
Fiscal Years 1999-2000 
1.    University Community Center 
Fiscal Years 2001-2002 
1.    Re-Roof East, West and North Buildings 
Fiscal Years 2003-2004 
1.    Instructional Laboratory Rehabilitation 
Proposed, 199S-99 Auxiliary Improvement Projects 
Ms. Newell stated that nearly 73% or $1,300,000 of the total $1,781,123 being recommended for improvement 
projects is for renovation and repair of the residence and dining halls. A few of the other recommendations include 
two new trucks for Parking Services, a new fairway mower for the Golf Course, replacement of the Student Services 
Building elevator, a new shuttle bus, and renovation of the volleyball locker room in Anderson Arena. The funds 
for these projects come in almost all cases from depreciation reserve accounts that are funded annually in auxiliary 
budgets. 
No. 22-98        Ms. Newell moved and Mr. Marsh seconded that approval be given to the following 















































The Board Secretary conducted a roll call vote with the following results: Voting "yes"-- 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Laskey, Mr. Latta, Mr. Marsh, Mr. Medlin, Ms. 
Newell, Mr. Stroh. The motion was approved with nine affirmative votes. I 
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I 
Proposed University Union Renovation 
Ms. Newell provided some background information about the proposed University Union renovation project. In 
June 1996, the Board of Trustees authorized an expenditure of $75,000 for a Student Union Needs Analysis and 
Feasibility Study for presentation to the Board at a future meeting date. This step was taken in response to a 
recommendation of the Student Union Task Force that a formal needs analysis and feasibility study of renovating 
and expanding or replacing the current University Union be undertaken. The feasibility study has been completed, 
presented to the Board of Trustees and shared widely on campus. Ms. Newell thanked the students and student 
groups who have committed a great deal of their time to the project and to ensuring that student voices have been 
heard during that process. The recommendation of the Union Feasibility Core Committee chaired by Vice President 
Whipple and subsequently endorsed by the President's Cabinet, that the University renovate and expand the current 
Union to provide the campus with a true "Student Union," has elicited enthusiastic response from BGSU students. 
The preliminary conceptual plan would expand the Union from 117,000 square feet to 207,000 square feet with a 
total estimated project cost of $30,000,000. The University hopes to raise a significant amount of the required 
funds from private sources. 
The recommendation being made is for the University to proceed with the next step in the renovation project which 
is the hiring of architectural and engineering consultants to prepare preliminary design plans and cost estimates for 
consideration by the Board later this year. More detailed plans on options for financing the project will also be 
developed, although the Board reviewed preliminary plans extensively at its last meeting. It is estimated that the 
total cost for proceeding with this phase of the project, i.e. through the design phase, will not exceed $500,000. 
I 
I 
No. 23-98 Ms. Newell moved and Mr. Marsh seconded that approval be given for the President, or his 
designee, to proceed with preparation of preliminary design plans and cost estimates for 
renovation of the University Union for presentation to the Board of Trustees at a future 
meeting. 
Chair Latta called upon Ms. Megan Merritt, who requested to address the Board of Trustees about the Union 
Renovation project. Megan Merritt spoke on behalf of the residents of Prout Hall and explained why the removal of 
Prout Hall should not be part of the Union Renovation Project. She asked the Board of Trustees to reevaluate the 
Union renovation plans and to save Prout Hall for a number of reasons. Prout Hall's program is the combination of 
students and the building design. It has a very unique building design compared to other residence halls on 
campus. Its T-shape layout where the bathrooms are in the center builds community because all residents must go 
to the center of the building to use the restrooms and that becomes a really great way to meet people. There is also 
a huge lobby where many events are held. By taking Prout Hall out of that building, a part of that program is 
destroyed. In addition, Ms. Merritt claims that if Bowling Green State University is trying to become the premier 
living and learning university in the state, then Prout Hall as the premier living and learning center on campus 
should remain in the center of campus along with the Union. 
Ms. Merritt then expressed her concern with the process of determining the location and scope of the Union Project. 
Although student input was sought and 75% of students supported keeping the Union in its present location, she 
feels students were unfairly surveyed since it was never suggested that Prout Hall may be sacrificed. 
Ms. Merritt pointed out that removal of Prout has retention implications. Many Prout residents may or may not 
decide to return to BGSU next year, or may decide to move off campus at a time when the administration is trying 
to keep students on campus 
Ms. Merritt also spoke about the Prout name as part of the tradition of BGSU -- Prout Chapel, Sic Sic (formed by 
Frank Prout), Prout Hall. They all go together and to remove Prout Hall would be to destroy tradition at this 
university. 
There are only 250 Prout residents, but they are very passionate people and really care about their residence hall. 
They are trying to save their home. Ms. Merritt asked the Board to think about how Prout Hall has really impacted 
students here and about what they are going to be doing if they destroy Prout Hall. It will destroy the heart of this 
campus. Prout Hall residents have fought really hard and have gone through many different steps to try to save 
Prout Hall. They have done petitions, gone through the Resident Student Association and the Undergraduate 
Student Government, spoken to administrators including Dr. Ribeau, and speaking today to the Board is their last 
appeal. Prout Hall residents are not against the Union; they want a new union and this university needs a new 
union. In concluding her remarks, Ms. Merritt advocated, on behalf of Prout residents, for a way to get a new 
union while keeping Prout Hall at the same time. 
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Trustee Bibb responded on behalf of the Board of Trustees by sharing a similar experience he had as a student at 
BGSU in the 1960's. At that time, McFall Center was the Library, and the Assembly Room, where the Board of 
Trustees meetings are held, was the main reference room. One day, he and other students picked up the campus 
newspaper and saw that the university had plans to build a new library, currently the William T. Jerome Library, in 
the middle of campus. The plans called for the building to go right through the heart of Mr. Bibb's fraternity 
house, Alpha Phi Alpha. There were 12 young men living in that house, and Trustee Bibb said they felt the pain 
the Prout residents are currently experiencing. His fraternity sat down with the administration, which at that time 
was the Dean of Students and one of the vice presidents, and Trustee Bibb, as the leader of the fraternity, pled for 
their house and the construction of the library somewhere else. The administration showed them why that was the 
best location for it and promised to give them a new facility although it would be off campus. They, however, 
didn't want to be off campus, because they wanted to be in the heart of the campus. 
The university built the new library and Alpha Phi Alpha moved off campus to a much better house on South 
Prospect Street. Mr. Bibb said that it made a big impact on their lives, and they saw they were in a better position. 
He, personally, was able to use the new library in his senior year and later during his graduate studies. 
Mr. Bibb empathized with Ms. Merritt's feelings but believes that the union project will be better for everyone. He 
assured her that Prout will not be forgotten. Change hurts sometimes but often it is needed. At the time he was a 
student, Mr. Bibb wondered why a new library was needed and why it couldn't remain in its existing location. Had 
his fraternity, however, been successful in stopping the construction, McFall Center would still be the library. Mr. 
Bibb applauded Ms. Merritt for her passion and assured her that the Board respected her and other Prout residents' 
viewpoint but hoped they understood the Board's view as well. 
Dr. Whipple explained that the University does have plans for continuing and enhancing the Prout Hall Program. 
He has asked the Director of Housing and the Prout Hall Director to put together a team of students and staff from 
Prout Hall to look at alternate facilities and ways to improve the Prout Program. 
Trustee Sullivan added that when President Ribeau interviewed for the presidency at BGSU in March 1995 one of 
the questions that came up in his conversations with students on campus was what he thought about a student 
center or student union that would really serve as the heart of the campus for all students. Realizing that the 
students wanted a different facility and their needs were not being met by the current Union, he established a task 
force in 1995 with representation from GSS, USG, RSA, Panhel, IFC, BSU, etc. Organizations have further 
demonstrated their support with resolutions requesting that the University move forward with plans to renovate the 
building. 
Ms. Sullivan also noted competition from our sister institutions. Miami University renovated its Shriver Center in 
1990, and Ohio University is planning to embark on a renovation project in the next few years. In addition, 
BGSU's union was built for 6,000 students; the campus has more than outgrown it at 17,000 students today. 
Ms. Sullivan concluded by saying that a renovated facility would really meet the needs of bringing together 
students in the human environment so this is really the locus of traffic for students on campus and is really the heart 
of the campus which is what a student union should be. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"-- 
Mr. Bibb, Mr. Ferkany, Mr. Laskey, Mr. Latta, Mr. Marsh, Mr. Medlin, Ms. Newell, Mr. 
Stroh. The motion was approved with eight affirmative votes. 
OTHER ITEMS 
Sponsored Grants and Contracts Awarded:   September and October 1997 
I 
I 
No. 24-98 Ms. Newell moved and Mr. Ferkany seconded that grants and/or contracts in the amount of 
$4,637,176, for the months of September and October, 1997, be accepted and expenditures 
applicable thereto in that amount be authorized. The motion was approved with no 
negative votes. 










GRANTS AND CONTRACTS AWARDED 
for the Month Ending September 30, 1997 
RESEARCH 
A.   State Sponsored 
Psychology                   A. Mahoney OH Dept Mntl Hlth $ 28,660.00 
B.   Privately Sponsored 
HESA                           C. Palmer 
Biology                        R. Lowe 
Chemistry                     D. Neckers 
Canadian Studies           M. Kasoff 
ACUHO-I 
Proctor & Gamble 










Total Privately Sponsored 
C.   Federally Sponsored 
Biology E.Jakob 
Psychology K. Pang 
Chemistry M. Rodgers 
Biology R. Noble 
Special Education M. Gaustad 
Total Federally Sponsored 
INSTRUCTION GRANTS 














Nat'l Science Fdtn 
Nat'llnst Health 
Nat'l Inst Health 
US Dept Agri - FS 
US Dept Education 
US Dept Education 
Lk Erie Prot Fund 












































C. Wittig/R. Thibault 




Total Public Service 
TOTAL SPECIAL GRANTS AND CONTRACTS 
IV.     STUDENT AID OR FELLOWSHIPS 
(No Activity) 
TOTAL ALL GRANTS AND CONTRACTS 
Corp Public Broad 
OH Dept Education 
OBOR 
US Dept Education 
Owens Comm College 
MCO Anesth/Psychia 
Trinity Meth Church 
Corp Public Broad 
WC Solid Wst Distr 
Ohio Arts Council 
Ohio Dept Health 
OH Dept Mntl Hlth 






















A. State Sponsored 
GREAL 
B. Privately Sponsored 
GRANTS AND CONTRACTS AWARDED 
for the Month Ending October 31, 1997 I 
Stakhanova/Pogacar OH Humanities CncI 
Chemistry 
EDAS 
M. Rodgers Correct from Aug. rpt. (was Fed Rsrch) 
E. Sanders Toledo Public Schl 
Total Privately Sponsored 
C.      Federally Sponsored 
BIO N. Gavini 
BIO R. Noble 
Chemistry M. Rodgers 
Total Federally Sponsored 
USDA/CSREES 
US EPA 






Grad Stud Business 
WBGU-TV 
T. Southern Correct from Sept Rpt (Was Pub Srvs) 





US Dept Educ 
United Way Toledo 
MH Jennings Fdtn 
Miniger Foundation 
OH Dept Education 
$     1,930.00 
$ 40,813.00 
$   11,062.00 









$     5,000.00 
$ 41,666.00 







T. Southern Correct from Sept Rpt (S/B Instruction) 
L. Dobb US Dept Educ 
B. Smith Medical College OH 
J. Nathan OH Arts Council 
S. Bolanis OH Arts Council 
Total Public Service 
TOTAL SPECIAL GRANTS AND CONTRACTS 





C. Mc Roberts 




OH Dept Education 
US Dept Educ 
Cleveland Rndtable 
Total Student Aid 




$  1,990.00 
$ 13,269.00 















REPORTS - CONSTITUENT REPRESENTATIVES 
Administrative Staff Representative - Duane Whitmire 
Dr. Whitmire reported on activities since the October Board of Trustees meeting. One of the most enjoyable for 
him was representing administrative staff in the Bowling Green Community Holiday Parade, and participating with 
classified staff in handing out candy to children along the street. He found it gratifying to see students carrying 
flags from other states and international students carrying flags from other countries. BGSU did indeed put 
students first in a symbolic way. 
Another first for administrative staff occurred when members of the ASC Executive Committee and the chairs of the 
standing committees were invited to the President's home for lunch with him. It was a time for interaction and 
communication. 
Dr. Whitmire provided an update on the employee enrollment initiative, which is a collaborative effort of 
Administrative Staff Council, Classified Staff Council, Human Resources, and the Admissions Office. Results 
from an employee survey indicate that 89 staff are interested in taking classes on Saturday mornings and 38 in 
taking classes on Sunday afternoons. 
Board Chair Delbert Latta and Vice Chair Michael Marsh met with Administrative Staff Council at its monthly 
meeting on December 4 and were asked to address the following three questions: (1) From your perspective, 
please describe what Bowling Green State University will be like in the year 2000 and 2010, (2) How do you 
believe BGSU employees can increase the public understanding of the value of higher education? and (3) How 
would you take a corporate business model and apply it to a public institution of higher education, especially one 
that is aspiring to be a model institution dedicated to the principles of justice, equity, and public good within a 
community environment? 
Dr. Whitmire thanked President Ribeau and Provost Middleton for bringing Dr. Connellan to campus. Over 1000 
students, staff, and members of the general public attended his presentation on placing students first through service 
quality at BGSU. President Ribeau has asked Dr. Whipple to form an action-oriented, student-centered, 5-7 
member team to follow up on Dr. Connellan's presentation. As a result of the presentation, Dr. Whitmire believes 
that BGSU employees will be "walking the service talk." 
Classified Staff Representative - Faith Olson 
Ms. Olson updated the Board on progress made towards Classified Staff Council's four goals. The first goal was to 
assist in the development, promotion, and implementation of academic course work in conjunction with Human 
Resources and Administrative Staff Council. The Enrollment Service Task Force set a goal of 10 employees by 
Fall of 1998, and preliminary data indicates that goal will be exceeded. Somewhat related to the goal is Dean Les 
Steinberg's commitment of $200 to each full-time employee in the College of Education and Human Development, 
faculty, administrative staff and classified staff for professional development activities. Ms. Olson has never in her 
experience at the university known any dean to make that type of commitment to every support staff member within 
a college. Classified Staff Council's second goal is to increase its scholarship fund by $7000, and about one-half of 
that goal has been raised to date. The third goal is increasing access to computer technology for all university 
employees, in particular those in the Physical Plant and Dining Services, so that all classified employees can receive 
information through the list serve. Installation of the hardware and infrastructure for this initiative appear to be 
moving ahead. A survey of freshman students in residence halls indicated that only 49% were satisfied with 
services provided by support staff, and Classified Staff Council has set a goal to increase that to 70% by utilizing 
the five core values in serving students, by putting students first, and by assuming accountability. The survey will 
be repeated in February to all freshman and sophomore students and a random sample of juniors and seniors. 
Classified Staff Council has participated in the Bowling Green Holiday Parade for many years by bringing Mrs. 
Claus (a former employee) into the community and distributing candy to children. This year, constituents were 
asked to assist in purchasing candy because of the large expenditure, and as a result, over 265 pounds of candy was 
donated. Ms. Olson concluded by wishing the Trustees a healthy and safe holiday. 
Faculty Representative - Robert Holmes 
Dr. Holmes reported on Faculty Senate activities since its October meeting. In mid-October, ice cream socials were 
held in six dining halls, Firelands College, and in the Commuter Center.   About 70 faculty participated and about 
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1200 students, mainly freshmen and sophomores, attended. Dr. Holmes recognized Veronica Gold, Vice Chair, for 
her role in organizing the event. 
Faculty Senate also participated in Preview Days sponsored by the Admissions Office in October and December by 
arranging to have four faculty, who were recipients of the Distinguished Teaching Award or the Master Teaching 
Award, give 30-minute sample lectures to parents and prospective students. Because of its success, plans are in 
place to continue showcasing outstanding teaching faculty at future Preview Days. 
Dr. Holmes thanked President Ribeau for inviting the entire Faculty Senate to his home for a Mexican fiesta 
evening. 
At the October Faculty Senate meeting, Provost Middleton talked about the promotion, merit, and tenure 
implementation strategy. At the November meeting, Sally McKee, Steve Richardson, and Bill Knight talked about 
current plans for recruitment and retention, which generated a lot of good questions and discussions. At the 
December meeting, Bill Knight, Director of Institutional Studies, reported on a trip made by a delegation of 
Bowling Green State University faculty and administrators to Ohio University last year to find out how they had 
solved their recruitment and retention problems. Future agenda items for the January and February meetings include 
a revised anti-discrimination and anti-harassment policy which Dr. Holmes has been working on with President 
Ribeau and his Cabinet. Dr. Holmes is also working on a project with John Moore to award two $500 scholarships 
this spring through the Sidney Ribeau Leadership Academy to rising seniors that have demonstrated significant 
leadership efforts in their first three years at the university. Faculty Senate is working with Tara Gore and the 
Undergraduate Student Government on a student evaluation project that will disseminate student evaluations on 
faculty to students. 
Dr. Holmes concluded his remarks by thanking the Board of Trustees and members of the centra! administration 
with whom he has dealt for their willingness to meet with him and to discuss issues with him. He also extended 
wishes for a happy and prosperous new year. 
Undergraduate Student Representative - Tara Gore 
Ms. Gore thanked the Board of Trustees and those present for making the Union project a reality. It was one of the 
first matters she addressed as President of USG, and it has been a positive experience for her working with others to 
improve student life and student environment. 
Ms. Gore then described other activities of Undergraduate Student Government. USG is hosting the first MAC 
Student Government Conference on campus during Spring Semester. It has been working with Faculty Senate on 
the teacher evaluation issue. Students find it useful to know in advance a professor's teaching and lecturing style or 
the learning style to which a professor prescribes. In conjunction with Graduate Student Senate a successful petition 
drive on a financial aid issue was held. A new Web page has been created by USG that contains their bills and 
other USG business. It also provides students with a feedback line expressing issues and concerns directly to USG. 
With regards to the admissions effort Ms. Gore described at the October Board meeting, the Admissions Office is 
working with USG as well as with other students to send them back to their high schools to recruit for BGSU and 
to share college experiences with prospective students. Ms. Gore has recruited 11 new students that were not 
originally planning to even look at BGSU. She views this peer contact as a good recruitment tool. 
Graduate Student Representative - John Woods 
Mr. Woods provided an update on the Graduate Student Needs Assessment Survey. There are about 2600 graduate 
students on this campus, and they were asked to identify and rate issues and concerns. The top five concerns 
reported were: health care and health insurance, graduate housing, professional development, parking, and graduate 
assistant workload and stipends. 
Graduate students have been dissatisfied with their health insurance package and this year the package was bid out. 
Graduate Student Senate will be working with Health Services as they review bids during spring semester. 
With regards to graduate housing, on-campus space is limited to about 20 rooms in Founders, and off-campus 
housing is expensive. Graduate Student Senate will be seeking more information about off-campus housing so 
graduate students can make good choices, and will be working with the new Director of Residence Life to see if 






The lack of support for student professional development is another concern of graduate students on this campus. 
Graduate Student Senate, at one time, had control over a pool of funds for graduate student travel and 
dissertation/thesis support, but this has since been decentralized. Dr. Katzner is trying to seek more funding for 
professional development opportunities. 
As a means of addressing the Graduate Assistant workload and stipend issue, the Graduate College has formed a 
committee to look at the competitiveness of Graduate Assistant stipends with other institutions and to review the 
workload required for the stipend. 
GSS and USG coordinated a petition drive to address the need to move the financial aid disbursement date to earlier 
in the semester. The University currently uses the last day in the 30-day legal window of opportunity to give out 
financial aid, but students need to pay rent and buy books prior to that time. In the course of five school days, over 
1700 signatures were collected, so it is clear that this is a critical issue for students. The student governing bodies 
will be working with the administration next semester to seek some type of flexibility in the date of disbursement 
of financial aid funds. 
ANNOUNCEMENTS 
Chair Latta that fall commencement will be Saturday, December 20 and that the January 26 Board of Trustees 
meeting has been canceled; the next regularly scheduled meeting will be Monday, February 23. 
ADJOURNMENT 
The meeting was adjourned at 4:16 p.m. 
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